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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(b) Departure of Chief Executive Officer and Resignation of Director

On October 1, 2024, the Board of Directors (the “Board”) of LPL Financial Holdings Inc. (the “Company”) terminated Dan H. Arnold, President
and Chief Executive Officer of the Company, in the course of an investigation conducted by outside counsel that determined that Mr. Arnold made
statements to employees that violated the Company’s Code of Conduct.

Mr. Arnold was terminated for “Cause” (as defined under the Company’s Executive Severance Plan (the “Severance Plan”) and the Company’s
2010 Omnibus Equity Incentive Plan and 2021 Omnibus Equity Incentive Plan (the “Incentive Plans”)), effective immediately, and, therefore,
Mr. Arnold is not entitled to receive severance benefits pursuant to the Severance Plan. Mr. Arnold’s outstanding equity awards, whether vested or
unvested, are also subject to automatic forfeiture pursuant to the Incentive Plans. The Board, following a recommendation by the Compensation and
Human Resources Committee of the Board, exercised its discretion to defer the automatic forfeiture solely of a portion of Mr. Arnold’s vested options to
purchase common stock of the Company, subject to the satisfactory negotiation of and Mr. Arnold’s entry into a settlement agreement for the benefit of
the Company and its shareholders. The balance of Mr. Arnold’s equity awards under the Incentive Plans have been forfeited. Should the Company and
Mr. Arnold not reach agreement on the terms of a settlement agreement that are satisfactory to the Board, such portion of Mr. Arnold’s vested options
will be forfeited in accordance with the Incentive Plan and the Board will take such other related action as it deems appropriate.

Additionally, on October 1, 2024, the Board accepted Mr. Arnold’s resignation from the Board.

(c) Appointment of Chief Executive Officer

The Company also announced that Rich Steinmeier, currently the Managing Director, Chief Growth Officer of LPL Financial LLC, a subsidiary of
the Company (“LPL Financial”), has been appointed as the Company’s Interim Chief Executive Officer, effective immediately.

Mr. Steinmeier, 50, has been LPL Financial’s Managing Director, Chief Growth Officer since May 2024 and served as Divisional President,
Business Strategy and Growth from August 2018 to April 2024. Prior to joining the Company, Mr. Steinmeier served as managing director, head of
digital strategy and platforms for UBS Wealth Management Americas (“UBS”) from September 2017 to August 2018 and as managing director, head of
the Emerging Affluent Segment and Wealth Advice Center from August 2012 to September 2017. Prior to joining UBS, Mr. Steinmeier held a variety of
leadership roles at Bank of America Merrill Lynch (“Merrill Lynch”), most recently as managing director of the Merrill Edge Advisory Center from
February 2009 to August 2012. Prior to joining Merrill Lynch, he served as an engagement manager at McKinsey & Company from 2002 to 2006.
Mr. Steinmeier holds a B.S. in economics from the Wharton School at the University of Pennsylvania and an M.B.A. from Stanford University.

There are no changes to Mr. Steinmeier’s existing compensation arrangements in connection with his agreement to serve as the Interim Chief
Executive Officer of the Company. Such compensation arrangements were previously disclosed in the Company’s proxy statement for its 2024 Annual
Meeting of Stockholders, filed with the SEC on March 28, 2024.

There are no family relationships between Mr. Steinmeier and any Company director or executive officer, and no arrangements or understandings
between Mr. Steinmeier and any other person pursuant to which he was selected as Interim Chief Executive Officer. Mr. Steinmeier is not a party to any
current or proposed transaction with the Company for which disclosure is required under Item 404(a) of Regulation S-K.



Item 7.01 Regulation FD Disclosure.

On October 1, 2024, the Company issued a press release. A copy of the press release is attached as Exhibit 99.1 to this Current Report on
Form 8-K and the information contained therein is incorporated by reference into this Item 7.01.

Exhibit 99.1 shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or
otherwise subject to the liabilities under that section and shall not be deemed to be incorporated by reference into any filing of the Company under the
Securities Act of 1933, as amended, or the Exchange Act.

 
Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.
 
Exhibit
Number  Description

99.1   Press Release, dated as of October 1, 2024.

104   Cover Page Interactive Data File (formatted embedded within the Inline XBRL).
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Exhibit 99.1

LPL Financial Holdings Inc. Announces Termination of President and CEO Dan H. Arnold

Board of Directors Names Chief Growth Officer Rich Steinmeier as Interim CEO

SAN DIEGO, California – October 1, 2024 – LPL Financial Holdings Inc. (Nasdaq: LPLA) today announced that the Board of Directors has terminated
the company’s President and Chief Executive Officer, Dan H. Arnold, effective immediately, for violating LPL’s commitment to a respectful workplace.
He has also resigned from the Board.

The Board has appointed Rich Steinmeier, currently the company’s Managing Director, Chief Growth Officer, as Interim CEO, also effective
immediately.

The Board terminated Mr. Arnold for cause on the recommendation of a special committee of Directors in the course of an investigation by an outside
law firm, which found he made statements to employees that violated LPL’s Code of Conduct.

“LPL’s Code of Conduct requires every employee, no matter their title, to foster a supportive and professional workplace and show respect to each other,
our stakeholders and the broader community,” said James Putnam, Chair of the Board of Directors. “Mr. Arnold failed to meet these obligations.”

“The Board has every confidence in Rich and LPL’s seasoned management team to ensure a smooth and stable transition. As one of the industry’s
largest and fastest growing wealth management firms, LPL’s sole focus remains on ensuring its clients have everything they need to support their
continued success. The company has significant momentum in the marketplace and its business model and financial strength position it well to continue
creating long-term value for clients, employees and shareholders.”

Mr. Steinmeier , 50, has been LPL Financial’s Managing Director, Chief Growth Officer since May 2024 and served as Divisional President, Business
Strategy and Growth from August 2018 to April 2024. As Chief Growth Officer, he has led teams responsible for shaping corporate and business line
strategy, recruiting new financial advisors and institutions, leading the field management of LPL employee advisors, creating and deploying capital
solutions to LPL clients, and leading the marketing and communications functions.

Prior to LPL, Mr. Steinmeier held senior leadership roles at UBS Financial and Merrill Lynch as well as working as a consultant for McKinsey &
Company. Mr. Steinmeier earned a B.S. in economics from the Wharton School at the University of Pennsylvania and an M.B.A. from Stanford
University.

About LPL Financial

LPL Financial Holdings Inc. (Nasdaq: LPLA) was founded on the principle that the firm should work for advisors and institutions, and not the other way
around. Today, LPL is a leader in the markets we serve, serving more than 23,000 financial advisors, including advisors at approximately 1,000
institutions and at approximately 580 registered investment advisor firms nationwide. We are steadfast in our commitment to the advisor-mediated
model and the belief that Americans deserve access to personalized guidance from a financial professional. At LPL, independence means that advisors
and institution leaders have the freedom they deserve to choose the business model, services and technology resources that allow them to run a thriving
business. They have the flexibility to do business their way. And they have the freedom to manage their client relationships, because they know their
clients best. Simply put, we take care of our advisors and institutions, so they can take care of their clients.



Securities and Advisory services offered through LPL Financial LLC (“LPL Financial”), a registered investment advisor. Member FINRA/SIPC.
LPL Financial and its affiliated companies provide financial services only from the United States.

Throughout this communication, the terms “financial advisors” and “advisors” are used to refer to registered representatives and/or investment advisor
representatives affiliated with LPL Financial.

We routinely disclose information that may be important to shareholders in the “Investor Relations” or “Press Releases” section of our website.

Media Contact
Jen Roche
jen.roche@lplfinancial.com


