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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

As previously disclosed, on October 1, 2024, the Board of Directors (the “Board”) of LPL Financial Holdings Inc. (the “Company”)
terminated Dan H. Arnold, former President and Chief Executive Officer of the Company for “Cause” (as defined under the Company’s
Executive Severance Plan (the “Severance Plan”) and the Company’s 2010 Omnibus Equity Incentive Plan and 2021 Omnibus Equity
Incentive Plan (the “Incentive Plans”)). As set forth in the Company’s prior disclosure, the Board exercised its discretion to defer the
automatic forfeiture of a portion of Mr. Arnold's vested options to purchase common stock of the Company subject to the satisfactory
negotiation of and Mr. Arnold's entry into a settlement agreement for the benefit of the Company and its shareholders (the “Non-Forfeited
Options”).

On December 8, 2024, the Company entered into a Settlement Agreement and General Release (the “Settlement Agreement”) with
Mr. Arnold. Pursuant to the Settlement Agreement, Mr. Arnold will be permitted to retain 47,994 of the Non-Forfeited Options (the “Retained
Options”), which have a value of $12.0 million, calculated using a price per share of $327.56, the closing price of the common stock of the
Company on December 6, 2024 (the “Closing Stock Price”). Mr. Arnold will be permitted to exercise the Retained Options during the period
beginning on December 16, 2024 and continuing through December 31, 2024. The remaining 98,432 Non-Forfeited Options will be forfeited.
The Settlement Agreement contains a general release of claims by Mr. Arnold against the Company, as well as non-competition, non-
disparagement and non-solicitation provisions. The non-competition and non-solicitation provisions will apply until September 30, 2025.

As previously disclosed, Mr. Arnold was not entitled to receive severance benefits pursuant to the Severance Plan, and all of Mr.
Arnold’s equity awards under the Incentive Plans other than the Non-Forfeited Options were automatically forfeited upon his termination. The
value of the Retained Options represents approximately 15% of the aggregate total value of the severance benefits and equity awards that
he would have been entitled to receive or retain, as applicable, had he been terminated “Without Cause” or “For Good Reason” (each as
defined under the Severance Plan and the Incentive Plans) on October 1, 2024. The aggregate total value referenced in the foregoing
sentence was calculated by applying the Closing Stock Price, applying applicable proration of unvested equity awards under the Severance
Plan and assuming vesting at target levels for any performance-based restricted stock units.
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